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Our fundamental understanding of sustainability



A functioning economy needs to be environmentally sustainable, 
and sustainability requires funding. As an investor with a long-
term approach, we find ways to align different aspects of sustain-
ability with the needs and objectives of our customers. This is our 
way of protecting livelihoods and resources for current and future 
generations.  
 
This sustainability code sets out the fundamental principles and 
ideas that determine how sustainability shapes our mindset and 
actions.
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S ustainability is of paramount impor-
tance to us and shapes the way we 
think and act just as much as the three 

traditional investment objectives of security, 
return and liquidity. With this approach, we 
are responding to the government’s call to 
the private sector to contribute to the tran-
sition to a more sustainable economy while 
also delivering the performance and impact 
that our investors expect from us.

Our holistic approach takes account of 
environmental (E), social (S) and corporate 
governance (G) aspects in equal measure. 
With regard to the required transformation 
of the economy, we also support companies 
that do not yet rank among the greenest in 
their industry but are pursuing a credible 
transformation strategy.

Many core concepts of sustainability  
are also central to the philosophy of the  
cooperative movement. Its founding prin-
ciple of promoting the economic and social 

Our fundamental understanding of sustainability at a glance

development of its members very much 
reflects the spirit of the ‘S’ and ‘G’ dimen-
sions of ESG. Consequently, we feel deeply 
committed to sustainability. 

As a business, we would be directly  
affected by the impact of unmitigated 
climate change. Combating climate change 
and limiting global warming to no more 
than 1.5°C between now and 2050 is there-
fore extremely important to us, both as a 
business and as a responsible investor.

Respect for internationally recognised  
human rights  is an integral part of our  
corporate values. We firmly believe that 
companies have a duty to uphold human 
rights. We have therefore put measures in 
place that help us to identify and eliminate 
any human rights violations in connection 
with our business activities and in our  
supply chains.

Union Investment sustainability code

„Economy needs
 ecology, and
ecology needs

funding.“
Hans Joachim Reinke, 
Chief Executive Officer 

Union Investment
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Good corporate governance is in the  
interests of all our stakeholders. The rules  
on governance, risk management and com-
pliance that are established at Union Invest-
ment cover all relevant aspects of responsi-
ble conduct and are updated regularly.

Sustainability is also a key element of our 
communication with a wide range of inter- 
nal and external stakeholder groups. We use  
a variety of forms of interaction to engage 
with our stakeholders in this subject area 
and place particular emphasis on the signi- 
ficance of sustainability from an economic 
perspective. In doing so, we help to drive 
forward the transition to a more sustainable 
economy.

Our HR policy, which has a focus on sta-
bility and the long term, enables us to offer 
our employees extensive, individual devel-
opment opportunities and thereby ensure 
that a sufficient number of highly skilled and 
capable employees are available in every 
division.

Our commitment to preserving the 
environment is a critical factor in the future 
success of our company. Using natural    
resources more efficiently not only re- 
duces our costs, it is also part of our  
corporate social responsibility.

In our capacity as a trustee, we are com-
mitted to giving top priority to the interests 
of our investors. The design of our products 
and services thus takes account of financial 
objectives as well as sustainability criteria, 
with the aim of minimising economic risks 
while also creating significant long-term 
value for our investors and society at large.

We want our cooperative values to be  
reflected in our corporate citizenship    
activities as well. In this context, we focus 
primarily on education-related, social and 
environmental topics. In keeping with the 
cooperative principle of partnership, Union 
Investment primarily supports sustainable 
endeavours with a long-term perspective.

„The core idea of our  
strategy is to take an  

integrated approach to 
sustainability,

i.e. one that encompasses 
both our own operations 

and our business  
with customers.“

Frank Jacob, 
Head of Sustainability Management 

at Union Investment
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T           he cooperative movement was born 
in the early 19th century, as large 
parts of society became increasingly 

financially and socially impoverished during 
the beginnings of the industrial revolution. 
Many smallholders and craftsmen running 
small businesses faced an existential threat 
to their livelihoods and the situation was 
further exacerbated by frequent famines.

The fundamental idea behind the orga- 
nisations founded almost simultaneously 
by Hermann Schulze-Delitzsch and Friedrich 
Wilhelm Raiffeisen was to help members 
of cooperatives to improve their financial 
and social situation substantially. Raiffeisen 
neatly encapsulated his vision in the phrase: 
“Many can achieve what one person alone 
cannot.”

Many core concepts of sustainability  
are also central to the philosophy of the  
cooperative movement. Its founding prin-
ciple of promoting the economic and social 

Sustainability and the cooperative principle

development of its members very much  
reflects the spirit of the ‘S’ and ‘G’ dimen-
sions of ESG.das „S“ und das „G“ in ESG. 

The challenges that we face with regard 
to sustainability cannot be solved by one 
individual person or entity alone.  
We therefore also use the cooperative 
mantra “Many can achieve what one person 
alone cannot” as a guiding principle for our 
sustainability approach. After all, chal- 

lenges such as combating climate change 
and poverty are too enormous to take on 
single-handedly, even for governments.
The objectives and approach of the coop-
erative movement, which has proved its 
effectiveness time and again since its incep-
tion more than 170 years ago, are closely 
aligned with many core concepts of sustain-
ability. We thus feel both well placed and 
duty-bound to tackle the challenges in this 
area and contribute to the development of 
solutions in partnership with our customers 
and the companies in the cooperative finan-
cial network. And the foundation on which 
we are building this partnership is one of 
mutual respect and trust.

„Many can achieve what 
one person alone cannot.“

Friedrich Wilhelm Raiffeisen, 
one of the founding fathers 

of the cooperative banks

www.bvr.de/Wer_wir_sind/Unsere_Geschichte

http://www.bvr.de/Wer_wir_sind/Unsere_Geschichte


C limate change and its manifold  
consequences constitute a threat  
to the global economy and societies 

around the world unlike any other in the 
history of humankind. The World Economic 

Climate change

Forum (WEF) estimates that approximately 
50 per cent of global economic output is 
at least partially dependent on an intact 
natural environment. Consequently, the loss 
of functioning ecosystems poses a material 

risk for companies and the economy, and 
climate change is one of the greatest threats 
to environmental systems.

The European Commission’s JRC PESETA 
IV project found that Europe would likely 

Union Investment sustainability code 7
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face a fall in prosperity equivalent to €175 
billion per year if efforts to combat climate 
change proved unsuccessful. This means 
that Union Investment, too, is directly  
affected by the impact of unmitigated  
climate change and the associated risks.

A s a business, we depend on the 
long-term ability of retail and insti-
tutional clients to keep their assets 

invested for the recommended holding pe-
riod and to make new investments in funds 
and solutions offered by Union Investment. 
A substantial and sustained fall in prosper-
ity could threaten our clients’ ability to do 
so and thus jeopardise the profitability of 
Union Investment. 

These are further reasons that highlight 
to us the importance of combating climate 
change and limiting global warming to 
1.5°C between now and 2045. This may 
seem like a very long time horizon. But as a 
company with more than 4,000 employees 
and more than €400 billion in customer 
assets under management, we are aware of 
our corporate social responsibility and pur-
sue our objectives with a long-term mindset 
– not just as an investor. 

We are steadily reducing the carbon  
emissions of our own operations with the 
aim of becoming carbon-neutral by 2045 
and reducing our carbon footprint by 65  
per cent by 2030 compared with 2009 as  
a reference year. Our climate strategy sets 
out how we intend to achieve this. 

“Our Manage to Green 
strategy maps out the path 

to a climate-neutral real 
estate portfolio by 2050.”

Jan von Mallinckrodt, 
Head of Sustainability 

at Union Investment Real Estate

“In our view, the first  
priority must be to avoid 

rather than offset  
carbon emissions.”

Jens Müller, 
Environmental Management Officer 

at Union Investment

As an asset manager, we are responsible 
for managing the implications of climate 
change and its consequences in our portfo-
lio in the interest of investors. Unmitigated 
climate change would put the business 
models of many companies at risk in the 
foreseeable future while only very few busi-
nesses would stand to benefit.

8
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In the securities business, we want to 
achieve ‘net zero’ by no later than 2050. 
In addition, we will define a much near-
er-term interim target for the reduction of 
the carbon footprint of our overall securi-
ties portfolio by mid-2022. We also want to 
achieve climate neutrality with regard to the 
commercial real estate in our open-ended 
real estate funds by 2050. The comprehen-
sive tool set that will help us on this path is 
described in our Manage to Green strategy.

Real estate illustrates the complexity of 
sustainability-related challenges in partic-
ularly striking fashion. On the one hand, 
properties and – by extension – residential 
neighbourhoods, are currently a major 
source of greenhouse gas emissions. How- 
ever, measures to reduce these emissions are 
costly – in respect of residential and com-
mercial real estate alike – and can thus have 
adverse consequences for investors and, 
above all, for tenants. The challenge here is 
to strike the right balance between environ-
mental and social sustainability objectives. 
We are willing to face up to this challenge. 

But in order to do so, we need policymakers 
to ensure that the frameworks they put in 
place make social and environmental targets 
mutually compatible.

“We will not be able  
to curb climate change  
unless companies that  
are not yet sustainable  

become greener.”
Henrik Pontzen,

Head of ESG portfolio management 
Union Investment

9
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R espect for internationally recognised 
human rights is an integral part of our 
corporate values and strategy. While 

states have a duty to protect human rights, 
we believe that companies have a respon-
sibility to respect human rights. As a mem-
ber of the DZ BANK Group, we at Union 
Investment are committed to taking steps 
to identify and eliminate any human rights 
violations in connection with our business 
activities and in our supply chains.

In addition to applying all of the relevant 
laws and regulatory requirements, we are 
guided in our decision-making and actions 
by leading national and international stan-
dards. These include the International Bill 
of Human Rights, the fundamental conven-
tions of the International Labour Organiza-
tion (ILO), the UN Global Compact (UNGC), 
the German Corporate Governance Code, 
the OECD Guidelines for Multinational 
Enterprises, the United Nations Principles 

Human rights 

for Responsible Investment (PRI), the rules 
of conduct of the German Investment Funds 
Association (BVI) and the United Nations 
Guiding Principles on Business and Human 
Rights.

In our policy statement on respect for 
human rights, we describe our expectations 
and objectives and the action we are taking 
as well as our processes for meeting human 
rights due diligence obligations. For Union 
Investment, human rights issues are espe-
cially likely to arise in connection with the 
decisions and actions that we take in our 
roles as employer, client and asset manager.

Employer:  Diversity is embedded in 
our culture because we firmly believe that 
diverse teams are more successful. Our 
commitment to diversity and freedom from 
prejudice is documented in our diversity  
policy. Principles pertaining to the recruit-
ment, remuneration and development of 
our employees, to work-life balance and to 

preventative healthcare, as well as anti-cor-
ruption rules, are set out in the Union Invest-
ment sustainability code and the general 
conflict of interest policy.

Client:  Union Investment is committed 
to the highest ethical standards in its global 
business activities, and we expect our busi-
ness partners and suppliers to uphold the 
same values. The Union Investment sustaina- 
bility code summarises the relevant princi-
ples, while specific requirements are set out 
in the sustainability requirements for sup- 
pliers of the DZ BANK Group. 

Asset manager: As an asset manager 
with responsibility for funds held in trust,  
it is important that all our investments com-
ply with human rights standards. We have 
therefore put in place appropriate processes 
for monitoring and managing human rights 
risks in our investment universe. Moreover, 
human rights issues play a key role in our en-
gagement dialogue with companies and in 
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how we exercise our voting rights at annual 
general meetings. The overarching goal is 
to effect positive change. The details are set 
out in our guidelines for responsible invest-
ment, the Union Investment engagement 
policy and our proxy voting policy.

11
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Good corporate governance is in the 
interests of all our stakeholders. The 
rules on governance, risk manage-

ment and compliance that are established at 
Union Investment cover all relevant aspects 
of responsible conduct and are updated 
regularly:
• We act at all times in accordance with our 

cooperative remit and in compliance with 
our company values.

• We have undertaken to observe the BVI 
code of conduct, and therefore also the 
key elements of the German Corporate 
Governance Code. It also follows that we 
comply with the applicable governance 
codes of the respective international  
markets.

Corporate governance

• We are continually improving how we 
manage risk throughout the Union Invest-
ment Group. Reputational risk is an inte-
gral part of our risk management.

• We foster an effective risk culture that 
promotes open and transparent com-
munication. This lays the foundation for 
risk-conscious and sustainable behaviour.

• We demand – and help to ensure – that 
all our employees know and observe our 
anti-corruption rules (no bribes or accep-
tance of personal gain, etc.) and we mo- 
nitor compliance with these rules.

• We have adopted an appropriate and 
sustainable remuneration system. Our em-
ployees do not accept gifts or any other 
donations if there is a risk of a conflict of 
interest. The same applies to giving gifts 
to business partners.

• We practise professional sustainability 
management, taking into account the 
leading German and international stan-
dards. Giving consideration to aspects of 
sustainability in company strategies and 
processes, whenever it is possible and  
reasonable to do so, is implicit in this.
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S ustainability is also a key element of 
our communication with a wide range 
of internal and external stakeholder 

groups. 
We use a variety of forms of interaction 

to engage with our stakeholders in this 
subject area and place particular emphasis 
on the significance of sustainability from an 
economic perspective. In doing so, we help 
to drive forward the transition to a more 
sustainable economy.

Regular, transparent reporting and  
dialogue with our various stakeholders are 
fundamental elements of our corporate 
social responsibility.
• We adhere to the principles of responsible 

communication.
• Where applicable, we provide information 

on controversial issues that affect us  
directly or indirectly and proactively dis-
cuss them with the relevant stakeholders.

Communications

• We publish an annual sustainability report 
within our annual report as part of an  
integrated reporting approach.

• We communicate openly about the results 
of our business activities. Our reporting 
complies with German and international 
recognised standards and guidelines on 
producing transparent, easily comprehen-
sible, consistent and comparable reports 
that feature all the key information.

unternehmen.union-investment.de/
startseite-unternehmen/Nachhaltigkeit.html

http://unternehmen.union-investment.de/startseite-unternehmen/Nachhaltigkeit.html 
http://unternehmen.union-investment.de/startseite-unternehmen/Nachhaltigkeit.html 
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S killed and committed employees are 
crucial to the future profitability and 
competitiveness of Union Investment. 

We owe our success to them. That is why 
their continuing professional training and 
development is important to us. Our HR pol-
icy, which has a focus on stability and  

Employees

the long term, enables us to offer our  
employees extensive, individual develop-
ment opportunities and thereby ensure  
that a sufficient number of highly skilled  
and capable employees are available in 
every division.

Union Investment has clear principles for its 
HR activities:
•  Relations with employees are based on 

partnership and a strong mutual sense of 
respect and appreciation.

•  We offer targeted professional develop-
ment for our employees. Our professional 
development is aimed at making our 
employees even more successful in their 
current areas of work by offering suitable 
training courses. We also recognise the 
potential of our employees early on and 
specifically prepare them for taking on a 
broader remit of more complex respon- 
sibilities.

•  We recruit staff based on their subject 
knowledge, analytical skills and personal 
suitability. A strong work ethic and values 
such as teamwork, fairness and respon- 
sibility are also important to us. Ethnicity, 
religion, gender, disability, sexual orien-
tation and age do not play a role in staff 
recruitment. We pay our employees fairly 
and according to clear and transparent 
criteria.
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 Our sustainable remuneration systems are 
structured so that they provide an appro-
priate reward in return for the services 
of our employees and do not create false 
performance incentives.

•  We encourage a good work-life balance 
– for example, through flexible work-
ing-time models, childcare provision, and 
advice and support for employees with 
relatives requiring care.

•  We promote diversity because, for us, 
diversity equals strength. By taking the 
views and experiences of a wide range 
of people into account, we provide room 
for creative solutions and ensure that we 
are equipped for the future. Our actions 
are defined by values such as respect, 
professionalism and collaboration, in the 
true spirit of the cooperative principles. 
By signing the Diversity Charter in 2013, 
Union Investment underlined how highly 
it values diversity within the company. We 
want to attract and retain the best can-
didates, irrespective of cultural or social 
background, ethnicity, gender, sexual 
orientation, disability, religion or age.  

To do this, we have created a working 
environment that is free of prejudice, 
where respect is paramount and people 
can achieve their full potential.

•  The health of our employees is important 
to us. That is why we offer various health 
and wellbeing-related initiatives free of 
charge, such as advice and courses on 
preventative healthcare. We maintain a 
work environment that is safe and healthy 
for our employees to work in and en-
ables them to be productive. And when 
it comes to shaping this environment, we 
involve our employees or their represen- 
tative in the process. The ergonomic qual-
ity of our workplaces as well as our work 
materials and workflows are reviewed at 
regular intervals in order to continually 
improve them and thus reduce the risk of 
accidents at work, adverse health impacts 
and hazardous situations.
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Our commitment to preserving the 
environment is a critical factor in 
the future success of our company. 

Using resources more efficiently not only 
reduces our costs, it is also part of our corpo-
rate social responsibility. Our sense of corpo-
rate responsibility is reflected in the fact that 
we have updated the climate strategy that 
we first put in place in 2015. In line with the 
targets set by the German government, we 
aim to reduce our greenhouse gas emissions 
to zero by 2045.

The core business activities of banks and 
investment companies in their role as lend-
ers have an indirect influence on the envi-
ronment. We take this into account in the 
individual investment policies for the trust 
assets with which we have been entrusted. 
In addition, our offices, business trips and 
procurement activities have a direct impact 
on greenhouse gas emissions and other 
environmental pollutants.

Environment

That is why we set up an environmental 
management system in accordance with DIN 
EN ISO 14001 that has been independently 
certified. We constantly refine the manage-
ment system and our environmental perfor-
mance in a process of continuous improve-
ment. In doing so, we apply the following 
principles:
• We want to continually improve the envi-

ronmental footprint of our products and 
services in collaboration with our investors 
and business partners. For that reason, we 
keep track of developments in the area of 
sustainable and environmentally responsi-
ble financial services and constantly assess 
their relevance to Union Investment.

• We use the resources available to us re-
sponsibly, efficiently and sparingly. Our 
aim is to reduce the consumption of  
materials and energy as much as possible, 
and to minimise emissions and waste.

• For capital investments and construction 
projects, we also take account of the en-
vironmental impact right from the outset 
and choose the more environmentally 
friendly option – provided it is justifiable 
from an economic standpoint. If we are 
not in a position to make the decision our-
selves, we will advise the decision-makers 
accordingly.

• We encourage the use of environmentally 
friendly means of transport for business 
trips and the daily commute. We assess 
whether business trips are necessary and 
use alternatives such as video conferences. 
Remote working is an essential compo-
nent of our workplace concept.

• When commissioning services and sourc-
ing goods, we carefully consider not only 
social criteria but also the environmental 
impact of their production, usage and dis-
posal. It is important to analyse the life- 
cycle from start to finish. In the  
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tendering process, we analyse standards 
and processes for sustainable business, re-
view these periodically and, where there is 
an impact on the environment, work with 
our business partners to make improve-
ments.

• We believe that our responsibility to 
protect the environment extends to our 
obligation to comply with the environ-
mental laws that apply to our company. 
All binding obligations, conditions and 
requirements imposed by environmental 
legislation are closely monitored and  
rigorously applied.
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In our capacity as a trustee, we are com-
mitted to giving top priority to the inter-
ests of our investors. We combine finan-

cial parameters with sustainability criteria in 
order to minimise economic risk while also 
creating significant long-term value for our 
investors and society at large. In addition, 
we attach great importance to having a 
product portfolio and offering advisory ser-
vices that are fair, transparent and tailored 
to the investor’s financial situation and risk 
appetite.  
Consequently, the following principles apply 
to the various stages of the value creation 
process in our core business for all the finan-
cial products offered by Union Investment:
• We strive to match investors’ require-

ments as closely as possible when design-
ing products and services.

• We aim to achieve a consistently high 
standard of quality in our portfolio man-
agement and real estate management. 

Products and services

We apply the UN Principles for Respon- 
sible Investment in all our portfolios, and 
also the German Property Federation’s 
sustainability code for our real estate 
products. In addition, we have established 
guidelines on responsible investment es-
pecially for Union Investment and apply 
these guidelines consistently, along with 
the BVI rules of conduct.

• We systematically and proactively exercise 
our shareholder rights in order to ensure 
good corporate governance at the com-
panies in which our portfolios are invest-
ed. In the process, we particularly focus 
on the long-term success of the company, 
a clear roadmap for more sustainable 
business practices and the consideration 
of sustainability in the business model. 
The relevant guidelines are defined in our 
proxy voting policy and our engagement 
policy.

• We support the investment-oriented and 
investor-focused advisory processes of 
our sales partners as fully as possible and 
serve our institutional clients in accor-
dance with high professional standards.

• High-quality advice and customer service 
for our investors is important to us. This 
also includes a fair and partnership-based 
approach to business relations with our 
investors.

Principles for sustainable investment
We offer a variety of competitive sustaina- 
bility-related products and services to 
customers who specifically want to make 
sustainable investments. These range from 
sustainable mutual funds to customised 
sustainability solutions across all major asset 
classes. They are based on our own research 
and take into account customer-specific sus-
tainability criteria. In this context, we pursue 
the following aims:
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• We support the establishment of sustaina- 
bility standards in asset management 
and in the real estate business that are 
ambitious and represent the interests of 
customers.

• We take into account the specific needs 
and requirements of our investors in the 
management of their assets as best we 
can, thereby helping to create sustainable 
added value in portfolio investments.

• We endeavour to combine the sustaina- 
bility focus in portfolios as optimally as 
possible with the requirement for risk- 
adjusted returns.

• We implement all regulatory require-
ments arising in connection with ini-
tiatives such as the EU’s action plan on 
financing sustainable growth in a timely 
manner and offer related products to our 
investors.
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W e want our cooperative values 
to be reflected in our corporate 
citizenship activities as well. The 

aim is to highlight and practise our long-
held values in a credible manner by effecting 
positive change through social development 
programmes and donations. In this context, 
we focus primarily on education-related, 
social and environmental topics. In keeping 
with the cooperative principle of partner-
ship, Union Investment primarily supports 
sustainable endeavours with a long-term 
perspective. These include:

Charitable foundation: The Union Invest-
ment Foundation was established as a foun-
dation with legal capacity under civil law in 
2000 and is based in Frankfurt. It supports 
selected projects that relate to its five core 
foundational purposes of education, science 
and research, arts and culture, charity, and 
environmental protection.

Society

Volunteering: In the Mit-Menschen ini-
tiative, employees help people whose lives 
are not always easy. Naturally, employees’ 
involvement in these activities is voluntary. 
This approach encourages employees to be 
proactive about exercising social responsibil-
ity at a personal level.

Charitable donations: Sometimes, money 
is what is needed to alleviate suffering. That 
is why, in certain situations, Union Invest-
ment donates to selected institutions so 
that urgently required aid can be provided. 
We have maintained this tradition even in 
difficult periods and will continue to engage 
in this way. 

The framework of financial regulation, 
aimed at ensuring transparency, sustaina- 
bility and stability, is also a priority for us. 
We believe that transparency is important 
when it comes to political lobbying, which 
is why we have joined the EU Transparency 
Register and in so doing have signed up to 
the associated code of conduct. Any opin-

ions that we express to legislators and regu-
lators and in the context of public consulta-
tions are publicly available and accessible.

We also actively campaign for a political 
and regulatory environment that is inves-
tor-friendly, promotes sustainable develop-
ment and helps to protect the stability of 
the financial markets in the interest of our 
investors. We regard industry codes as an 
important way of encouraging sustainable 
investment and therefore support related 
initiatives or launch them ourselves.

https://ec.europa.eu/transparencyregister/public/staticPage/displayStaticPage.do?locale=en&reference=CODE_OF_CONDUCT


Imprint

Disclaimer  

The purpose of this document is to provide infor-
mation about our internal policies and guidelines. 
Although Union Investment Management Holding 
AG has compiled and produced this document with 
due care and attention, it accepts no liability for the 
information therein being up to date, accurate or 
complete. The content of this document does not 
constitute a recommendation and is not a substi-
tute for the Bank’s personal investment advice or 
for personal tax advice from a suitably qualified 
professional. Union Investment accepts no liabil-
ity for any adverse effects or losses arising either 
directly or indirectly from the distribution or use  
of this document or its content.

Picture credits: Union Investment, Anton Petrus/ 
Getty Images (S. 1), zhuda/iStock (S. 7),  
Riccardo Lennart Niels Mayer/iStock (S. 11), Fark-
not_Architect/iStock (S. 13), sanjeri/Getty Images 
(S. 14), Westend61/Getty Images (S. 17)
All information, illustrations and explanations are 
presented as at 4 May 2022 unless stated other-
wise.

How to contact us: 

Union Asset Management Holding AG
Frank Jacob, head of sustainability management
Weissfrauenstrasse 7
60311 Frankfurt/Main Germany
Telephon +49 69 2567-2455
Mail: Frank.Jacob@union-investment.de
www.union-investment.com
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Other applicable documents
1. Union Investment corporate philosophy  
2. Responsible investment policy 
3. Proxy voting policy
4. Sustainability requirements for suppliers
5. Human rights policy 
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